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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024

The Trustees present their annua! report together with the financial statements and auditors’ report of
the Charitable Company for the year ended 31 August 2024, The annual report serves the purpose of
both a Trustees' report, and a Directors’ report under company law.

The Trust operates an academy for pupils aged 11 to 18 in a faith mixed secondary located on the
south west edge of the city of Gloucester. It has a pupil capacity of 1,620 and had a roll of 1,518 in the
school census October 2023.

Structure, governance and management

Constitution

The Academy is a company limited by guarantee and an exempt charity. The charitabie company's
Memorandum and Arlicles of Association are the primary governing documents of the Academy.

The Trustees of St Peter's Catholic High School & Sixth Form Centre are also the directors of the
charitable company for the purposes of company law. The charntable company is known as St Peter's
Catholic High Schoo! & Sixth Form Centre.

Details of the Trustees who served throughout the year, and to the date the accounts are approved
are included in the Reference and Administration Details.

Members' liability

Each Trustee of the Charitable Company undertakes to contribute to the assets of the Company in the
event of it being wound up while hefshe is a Trustee, or within one year after he/she ceases to be a
Trustee, such amount as may be required, not exceeding £10. for the debts and liabilities contracted
before they cease to be a Trustee

Trustees' indemnpities

Trustees benefit from indemnity insurance purchased at the Academy Trust's expense to cover the
liability of the Trustees which by virtue of any rule of law would otherwise attach to them in respect of
any negligence, default or breach of trust or breach of duty of which they may be guilty in relation to
the Academy Trust, provided that any such insurance shall not extend to any claim arising from any
act or omission which the Trustees knew to be a breach of trust or breach of duty or which was
committed by the Trustees in reckless disregard to whether it was a breach of trust or breach of duty
or not and provided alsc that any such insurance shall not extend to the costs of any unsuccessful
defence to a criminal prosecution broughl against the Trustees in their capacity as Directors of the
Academy Trust. The limit of this indemnity is £10,000,000.

Method of recruitment and appointment or election of Trustees
The School has the following Trustees as set out in its Articles of Association and funding agreement:

» 11 Foundation Trustees who are appointed by the Catholic Bishop of Clifton

* 3 Parent Trustees who are elected by parents of registered pupils at the School.
+ 3 Staff Trustees who are elecied by the staff.

+ 2 Trustees who are appointed under article 51 of the Anicles of Association.

+ The Principal who is treated for all purposes as being an ex officio Trustee.

Trustees are appointed for a four-year period, except that this time limit does not apply to the
Principal. Subject to remaining eligible to be a particular type of Trustee, any Trusiee can be
re-appointed or re-elected.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 {CONTINUED)

When appointing new Trustees, the Board considers the skills and experience mix of existing
Trustees in order to ensure that the Board has the necessary skills 1o contribute fully to the School's
development.

Policies and procedures adopted for the induction and training of Trustees

The training and induction provided for new Trustees will depend upon their existing experience but
would always include a tour of the Academy and a chance to meet staff and pupils. All Trustees are
provided with copies of policies, procedures, minutes, accounts, budgets, plans and other documents
that they will need to undertake their role as Trustees. Induction is tailored specifically to the
individual. Advantage is taken of specific courses offered by the Local Authority, Adfecto (a training
organisation operated by a consortium of local secondary schools) and Clifton Diocese.

Organisational structure

The Board of Trustees meets once each term (three times a year). The Board establishes an overall
framework for the governance of the School and determines membership, terms of reference and
procedures of Committees and other groups which are reviewed on an annual basis. It receives
reports including policies from its Committees for ratification. t monitors the activities of the
Committees through the minutes of their meetings. Addilionally, the Board may from time to time
establish Working Groups to perform specific tasks over a limited timescale.

There are 4 committees as follows:

+ Resources Committee this meets three times a year and is responsibie for monitoring, evaluating
and reviewing policy and performance in relation to financial management, compliance with reporting
and regulatory requirements and reporling, receiving reports from the internal audit and drafting the
annual budget including setting staffing levels.

. Standards & Quality Commiliee this meets three limes a year to monitor, evaluate and review
School policy practice and performance in relation to curriculum planning, communications, target
setting, assessment and examinations.

» Mission & Ethos Committee this meets three times a year to ensure that the School provides a
distinctive education based on the theology and philosophy of Catholicism.

+ Principal's Performance Committee

Arrangements for setting pay and remuneration of key management personnel

The Trustees consider the Board of Trustees and the senior leadership team comprise the key
management personnel of the School in charge of direcling and controlling, running and operating the
Trust on a day to day basis. All Trustees give their time freely and no Truslee received remuneration
in the year. Details of Trustees’ expenses are disclosed in the notes to the accounts.

Following the publication and initial analysis of public examination results in August, professional
appraisals of the leadership team has taken place, led by the head teacher, during October. These
recommend an appropriate incremental pay rise which, if offered and agreed by the governing body,
will be back dated to 1st September.

Trade union facility time

The Academy employed 2 employees who were relevant union officials during the year, representing
2.0 full time equivalent employees. Both employees spent between 1 and 50% on facility time.

The total cost of facilily time to the Academy was £1,873.25 being 0.04% of the total pay bill of £5.4m.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

Connected organisations, inciuding related party relationships

The Academy is a single Academy Trust. There is a supplementary agreement with the Catholic
Bishop of Clifton {Clifton Catholic Diocese Education Foundation) which was entered into at the time
of Academy conversion in 2011, The academy has a collaborative working relationship with the other
academies and maintained schools within the umbrella organisation of the Catholic Diocese of Clifton.
There is a close collaborative working relationship with other Catholic schoals in Gloucestershire — the
“Little VWay MAT".

The Members of the Academy Trust are the Chair of Trustees, the Bishop of Clifton and the Director
of Schools and Colleges of the Diocese of Clifton.

A register of pecuniary and business interests, including related and connecled parties, is maintained
by the academy for all members, trustees, senior leadership team, finance team, heads of
departments and credit cardholders.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPCRT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

Objectives and activities

Obfects and alms

The principal activity of St Peter's Catholic High School & Sixth Form Centre is to advance, for the
public benefit, education in the United Kingdom by maintaining and developing a Catholic school
which shall offer a broad and balanced curriculum and shall be conducted in accordance with the
principles, practices and tenets of the Catholic Church. We aim to develop positive social, moral and
Christian values. We intend to enable each child to realise their full academic, creative and physical
potential and to develop positive social and moral values. Qur Academy is a community in which
children, staff and parents should be part of a happy and caring environment.

The principal object and activity of the Charitable Company is the operation of St. Peter's Catholic
High School and Sixth Form Centre to provide free education and care for pupils of different abilities.
The Academy is a Catholic school where all students follow a KS4 course in RE as a core element of
the curriculum.

The aims of the Academy during the year ended 31 August 2024 were to:

+ Ensure the health and safely of students and staff

+ Continue to raise the standard of educational attainment and achievement of all pupils, particularly
those who are disadvantaged

* Provide a broad and balanced curriculum

- Enhance provision and oulcomes, especially for year 11 and 13 students

- Develop the Academy site so that it enables students to realise their full potential

« Ensure that every child enjoys the same high-quality education in terms of resourcing, tuition and
care

+ Improve the effectiveness of the Academy by keeping the curriculum and organisational structure
under continual review

« Provide value for money for the funds expended

+ Comply with all appropriate statutory and curriculum requirements

« Develop the Academy’s capacity to manage change

» Conduct the Academy's business in accordance with the highest standards of integrity, probity and
openness

« Engage proactively with The Little Way Parinership

These are amplified in the ‘St Peter’s Way'; a strategy that takes the school forward over the next
twelve months.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

Objectives, strategies and activities

To advance, for the public benefit, education in the United Kingdom, in particular by maintaining,
continuing, managing and developing an 11 lo 18 years Catholic faith school offering a broad,
balanced and challenging curriculum which is not narrowed.

The school's mission is to provide a rigorous and broad education within the context of a Christian
environmant. An understanding of the Catholic faith, in line with the Gospel message, underpins the
whole work of the school.

Our main aim is to develop the self-esteem, dignity and respect of all members of the community by
concentrating on each person's infinite worth in the eyes of God.

Qur school's Christian ethos underpins all its work and provides all members of the school community
with a safe environment which is paramount in creating a successful learning environment.

All students receive lessons in religious education and our Cathalic identity and spiritual life are
reflected in all areas of our schoal.

Key priorities for the year were contained in our Development Plan. Improvement focuses identified
for last year included:

= Ensuring the health and safety of students and staff

+ Improving routines and behaviour

* Maintaining and improving attendance

» Identification of learning gaps and appropriate use of strategies to support vulnerable learners

+ Effeclive use of staff CPD to continue focus on evidence-based teaching and learning strategies

+ Embedding the school's Disadvantaged Strategy which focuses on Quality First Teaching &
Learning; Relationships; and Cultural Capital & Careers

* The progress of SEND students, especially in relation to learning loss as a result of previous partial
school closures

» The development of teaching to secure long term learning to improve oulcomes.

» Appropriate use of additional lesson time given RE to ensure RE is in line with the requirement from
Bishops Conference

» Reviewing the curriculum offer at sixth form to ensure an appropriate range of courses and
progression from KS4 to KS5 as well as financial sustainability

Public benefit

The Trustees confirm that they have complied with the duty in Section 17(5} of the Charities Act 2011
to have due regard to the Charity Commission's general guidance on public benefit in exercising their
powers or duties, They have referred lo this guidance when reviewing the Academy's aims and
objectives and in planning its fulure activities.

All income, whether directly from the Depariment for Education or from other income streams,
inctuding hire of facilities and fundraising, is directed to the educational benefit of our students

St Peter's works within the Gloucestershire Federation of Catholic schools to receive and benefit from
professional cooperation and mutual support in the county.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

Strategic Report

Achievements and performance

GCSE, vocational and A-level examinations took place for the second time since 2019.

The target for all A-levels at A* - A was 6.6% and 9.5% was achieved, a very positive outcome.,

The A-level pass rate of 93.9% was impacted by students being given a chance and allowed to starnt
A-level courses after the cancellation of GCSEs in 2020. The average grade was C=

KS5 students progressed 1o a range of excellent destinations. Some chose to pursue apprenticeships
while many went on to highly selective courses at prestigious Russell Group universities.

GCSE results in 2024 showed a similar pattern to that of 2022 with a P8 figure of -0.14. Vulnerable
groups did not make the progress they should have made and boys made less progress than girls.
Nonetheless 66% secured a grade 4 or above in English and Maths, a 10% improvement

It was pleasing to see improvement in altainment in Maths results from 2023 following a rigorous
departmental improvement plan, however the P8 of disadvantaged students is a priority this year.
Attendance was monitored closely and remained higher than national attendance throughout the
2023-24 academic year. On 16.11.24 our attendance was 92% for all year groups.

The Ofsted inspection in January 2022 graded the school as Good in all areas, including the sixth
form. The inspectors recognised the hard work which staff and governors have put in since the
previous inspection when the school was graded R.l. They recognised the strengths of the school
which includes a challenging curriculum, strong relationships between staff and students and they
also complimented the behaviour of our students, saying ‘it was in many ways exemplary'.

Recruitment of staffing is concern as it is for most schools, particularly for Learning Support Assistants
and teachers of Computer Science and MFL. We have talented, hardworking and aspirational
teachers who want students and the school to succeed. Trustees continue to ensure we recruit,
retain, develop and promote outstanding teachers. We have focused on an evidence-based approach
to teaching and learning with staff CPD centred on high prior attainers, disadvantaged students, SEN
students (focusing on one level of adaptation).

With regard to our buildings and facilities, we are fortunate that all of the buildings built during the
expansion of the school during the period from 1970 to 2010 have been maintained and refurbished
as required and are in a very good condition and state of repair. There has been a very successful
refurbishment of the heating system ulilising new technologies in the form of heat source pumps
which have been installed to heat the upper part of the site. However, the original school buildings
from 1964 need attention, especially the Maths block.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

The scheool continues to be fully involved in a number of national, regional and local education
associations and working parties. Mr McDermott works closely with the secondary headteachers in
The Clifton Diccese and regular meetings continued throughout the academic year, The school
remains a member Gloucestershire Association of Secondary Heads, The school is committed to
GITEP (the local SCITT). The school remains an active member of the Little Way Parinership
{previously the Gloucestershire Catholic Schools Partnership), a collaborative group comprising all
Gloucestershire's maintained, academy, free, special and independent Catholic schools. The school
is aclive within G15, the Gloucester City secondary school head teachers’ group.

The school is an active member of Gloucestershire Association of School Business Managers, a
group with membership of over 200 schools, providing each other with support and advice on any
aspects of school business management for example staffing, suppliers, policies and financial
management.

Extra-curricular sport enjoyed exceptional success last year with year 11 football team winning the
schools equivalent of the FA Cup in May. Strategically we are seeking to build basketball through all
age groups and there has been considerable interest in this already.

The academy also recognises its responsibility to the environment. A submission is being drafted for
the Live Simply Award, the academy is working to bring areas of good practice together under
Catholic Social Teaching headings eg Chaplaincy focus with CAFOD Young Leaders Programme and
Prayer and Liturgy with whole school. A prayer garden has been crealed called the Magnificat
Memory Garden at the front of the school. Using the theme of the Magnificat prayer and CAFOD's
Laudato Si' resources our students now have the opportunity in RE time to have prayer and reflection
outdoors. The garden also remembers past staff and students of our community who have died
thereby creating an opportunity for the thanksgiving of life and the notion of legacy.

The academy's Green team helps to educate the students in how to protect the environment both
locally and glabally. The team have created a wildlife garden in school, building a pond, planting frees,
installing hedgehog boxes and bird houses. A campaign was run to encourage teachers {o tum off
their classroom lights when not in the room and currently the team is working on ways to help reduce
the litter around the site. Students have learnt how to reduce energy use at home and created a
display board to share their information. For the last 2 years the team has produced a termly
newsletter which shares their work, as weil as facts and tips. on how to be more environmentally
friendly, this is sent cut to all staff, tutors and uploaded on to the academy’s website.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE

TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 {CONTINUED)

Key financial performance indicators

The main financial performance indicator is the level of reserves held at the Balance Sheet date. In

particular, the management of spending against General Annual Gramt (GAG) requires special
attention. In the period under review, £1,898,190 was carried forward representing 21.24% of GAG.

Another key financial performance indicator is staffing costs as a percentage of GAG. For 2023/2024
this was 88% (2023: 83%).

2024 2023
GAG carry forward % 21.24% 26.70%
Total unrestricted funds balance £574.139 £435 842
Pupil to teacher (FTE) ratio 17.16:1 16.4:1
Teaching to non-teaching staff ratio 1471 1.48:1
Student attendance % 91 20% 92.30%
Progress 8 -0.14 -0.13
OfSTED NIA N/A

Total income per pupil - -

Key non-financial performance indicators

We use a wide range of indicators to monitor performance across all aspects of the school:

* The School remains over-subscribed from year 7 to year 11. Currently we exceeded our target in
Sixth Form with over 184 currently in Year 12, We continue to focus on marketing our sixth form
provision to our own students and to local 11 - 16 schools.

» Ff{ suggests the following targets for 2025 at GCSE:

* %Grade 4+ English and maths: 73%

= Attainment 8 score for English: 5.2

* Altainment 8 score for Maths: 4.9

» Attainment 8 score for Ebacc: 5.1

+ Attainment 8 score for Open subjects: 5.0

+ Student progress is monitored through pupil tracking with teachers assessing set work (in tests or
examinations) at two points throughout the year, ensuring that any performance issues are identified
in a timely manner and corrective action, including parental support, is taken. The results of each
assessment point are analysed by the dala manager, discussed at SLT and followed by discussions
with heads of departments and governors. Assessment / mock exam performance is reviewed in
detail within each department. Achievement is compared with targets and areas for improvement are
identified and implemented. Results are analysed at Governors’ Standards and Quality meetings and
external resuits at the Governors’ data day when the data manager and heads of English, Maths and
Science are challenged by governors.

» The use of SISRA facilitates swift analysis of assessments and any interventions

+ Attendance is monitored very closely. persistent absence continues to be an area of focus. Our
attendance officers, tutors, heads of year and heads of key slages work closely together to manage
attendance.

= Lesson monitoring is undertaken both formally and informally. We have a rigorous quality assurance
pragramme including lesson visits, observations, learning walks and pupil voice activities which inform
senior leaders’ assessments of departments.

« Financial performance is closely monitored: budget holders receive monthly reports and the Finance
Governors regularly receive reports as well as a detailed financial report at every meeting.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

Going concern

After making appropriate enquiries, the board of trustees has a reasonable expectation that the
Academy has adequate resources {o continue in operational existence for the foreseeable future. For
this reason, it continues to adopt the going concern basis in preparing the financial statements.

The Ofsted inspection in January 2022 graded the school as Good in all areas, including the sixth
form. The inspectors recognised the hard work which staff and governors have put in since the
previous inspection when the school was graded R.I. They recognised the strengths of the school
which includes a challenging curriculum, strong relationships between staff and students and they
also complimented the behaviour of our students, saying ‘it was in many ways exemplary'.

Staffing is strong,we have talented, hardworking and aspirational teachers who want students and the
school to succeed. Trustees continue to ensure we recruit, retain. develop and promote outstanding
teachers. We have focused on an evidence based approach to teaching and learning with staff CPD
centred on high prior attainers, disadvantaged students, SEN students {focusing on one level of
adaptation). This was enhanced by external speaker Sam Strickland on behavior and relationships.

Financial review

Most of the School's income is obtained from the Department for Education {DfE) via the Education
and Skills Funding Agency (ESFA) in the form of recurrent grants, the use of which is restricied to
particular purposes. The grants received from the DfE during the year ended 31 August 2024 and the
associated expenditure are shown as Restricted Funds in the Statement of Financial Activities,

During the year the school spent 88% (2023: 83%}) of its ESFA and other government grant income
on staffing costs. The school will continue to update its 3 year financial plan on a “rolling basis" to
further identify options for budgetary reductions, efficiencies, opportunities to increase income, and
priorities for reinvestment (in parlicular in the school's buildings and facilities). It is essential that
numbers continue to stabilise (lo protect income levels whilst preventing any unmanageable
pressures on the school's current infrastructure capacity).

During the year ended 31 August 2024, the Academy received total income of £11,834,281 and
incurred total expenditure of £12,109,377. The deficit of income against expenditure for the year was
£275,096.

Key financial policies adopted or reviewed during the year include the Finance Policy which lays out
the framework for financial management, including financial responsibililies of the Board of Trustees,
Principal, managers, budget holders and other staff, as well as delegated authority for spending
Other policies supporting the procurement process and internal financial controls include:; Charging;
Anti Fraud and Corruplion; Bribery.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 {CONTINUED)

Reserves policy

The Trustees review the reserve levels of the School annually. This review encompasses the nature
of income and expenditure streams, the need to match income with commitments and the nature of
reserves. The Trustees take into consideration the future plans of the School, the uncertainty over
future income streams and other key risks identified during the risk review.

The Trustees have determined that the appropriate level of free reserves should be approximately 8%
of annual grant funding (i.e. £817,000). The reason for this is to provide sufficient working capital to
cover delays between spending and receipt of grants and to provide a cushion to deal with
unexpected emergencies such as urgent maintenance. Total reserves of the academy amount to
(£2,660,802 although (£179,805}) of this is invested in fixed assets or represents non GAG restricted
funds including the pension deficit. The remaining £2,480,997 (representing £574,139 unrestricted
funds and £1,906.858 unspent GAG available) is the balance that the Trustees monitor in accordance
with the Board's reserves policy. This represents 2.6 months of normal recurring expenditure.

As a result of the reserves held the academy has a strong capital programme. A project to improve
energy efficiencies was the academy’s successful CIF bid to the DfE for financial support in replacing
the 1964 heating system at the top of the site to a medern air source heat pump system. The heating
project will cost £1.5 million with £837,560 provided by the CIF grant and £776,000 contribution from
the academy's reserves and was completed Autumn 2024. As well as the investment in the
academy's building efficiencies the technology infrastructure has also received £43,000 upgrade to
supporl a phased programme of all computer hardware across the site, enhancing the efficiency of
fechnology and security of data.

The defined benefit pension scheme reserve has a negalive balance. The effect of the deficit position
of the pension scheme is that the Academy Trust is paying higher employers’ pension contributions
over a period of years. The higher employers’ pension contributions will be met from the Academy
Trust's budgeted annual income. Whilst the deficit will not be immediately eliminated, there should be
no actual cash flow deficit on the fund, nor any direct impact on the free reserves of the Academy
Trust.

Investment policy

The only investments held are cash balances. The Trustees investment policy is to hold these with
Yorkshire Bank or similarly highly rated organisations, but always balancing risk with potential higher
return.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

Principal risks and uncertainties

The Trustees have assessed the major risks to which the School is exposed, in particular those
relating to its finances, teaching, facililies and other operational areas. The Trustees have
implemented a number of systems to assess and minimise those risks, including internal controls
described elsewhere. Where significant financial risk still remains, they have ensured they have
adequate insurance cover.

Safeguarding - The Trustees continue to ensure that the highest standards are maintained in the
areas of recruitment, selection and monitoring of staff, the operation of child protection policies and
procedures, health & safety and discipline

Staffing - The success of the School is reliant on the quality of its staff and so the Trustees monilor
and review policies and procedures to ensure continued development and training of staff as well as
ensuring there is clear succession planning.

Financial - Trustees ensure they are well informed and fully aware of the potential risks of fraud and
misappropriation of funds, theft, abuse of public money, inappropriate use of public funds and work to
ensure that the culture, systems and controls minimise the likelihood and scale of such events. The
Trustees examine the financial health formally every term. They review performance against budgets
and overall expenditure by means of regular update reporis at all Board and Resources Committee
meetings. At the year end, the School had no significant liabilities arising from trade creditors or
debtors that would have a significant effect on liquidity.

The Board of Trustees recognises that the defined benefit pension scheme deficit (Local Government
Pension Scheme), which is set out in Note 24 to the financial statements, represents a significant
potential liability. However, as the Trustees consider that the School is able to meet its known annual
contribution commitrments for the foreseeable future, the risk from this liability is minimised.

The Academy has considerable reliance on continued Government funding through the ESFA. In the
last year 89.1% of the Academy’s incoming resources were ultimately Government funded and whilst
this tevel is expected to continue, there is no assurance that Government policy or practice will remain
the same or that public funding wili continue at the same levels or on the same terms.

The School has a Risk Register and a Risk Management Plan in place. These have been discussed
by Trustees and include the financial risks to the School. The register and plan are regularly reviewed
in light of any new information and formally reviewed annually. The current principal high risks and
uncertainties for the school, as previously evaluated by Trustees, are as follows:

* The continuing success of the Academy is dependent on continuing to attract applicants in sufficient
numbers by maintaining the highest educational standards.

« Poor publicity or reputational damage from a poor Ofsted Inspection outcome.

» Rising employment costs - possible unfilled posts with direct impact on the curriculum and operation
of the school.

« Failure to comply with Health and Safety legislation resuits in an employee/volunteer/beneficiary of
the School being injured at work, attracting bad publicity.

+ Malicious cyber-attack, damaging hardware and loss of school data

- Breach of General Data Protection legislation, due to lack of staff training at all levels, ultimately
leading to penalty charges and reputational damage




ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES’ REPORT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

Fundraising

The Board of Trustees is responsible for ensuring that the organisation operates within a responsible,
sustainable financial framework and that the organisation has adequate resources to carry out its
work,

- Trustees have the responsibility of ensuring the survival and conftinuation of the School. This
includes responsibility for ensuring funding is available to support the activities of the organisation.

+ While Trustees may delegate many of the operations of fundraising to other parts of the
organisation, the Board of Trustees retains the responsibility for inspiring other fundraisers,
demonstrating the perceived importance of fundraising to the organisation, and demonstrating their
leadership in this area.

The Trustees are committed to ensuring that fundraising activities are carried out in an ethical
manner.

The guiding fundraising principle is a simple one - we will only use techniques that we would be happy
to be used on ourselves.

In doing so, the organisation will adhere to the following standards:

» The Trustees will have regard to the Charity Commissions publication ‘Charity Fundraising’ (CC20)
« Fundraising activilies carried out by the school which include the Friends of St Peters (FOSPA) will
comply with all relevant laws

« Any communications to the public made in the course of carrying out a fundraising aclivity will be
truthful and non deceptive

» All monies raised via fundraising aclivilies willi be for the stated purpose of the appeal and will
comply with the school's stated mission and purpose

» All personal information collected by the schoo! is confidential and will not be sold or to be given
away or disclosed to any third parly without consent.

» Nobody directly or indirectly employed by or volunteering for the school shall accept commissions,
benuses or payments for fundraising activities on behalf of the organisation

» No general solicitations shall be undertaken by telephone or door to door

+ Fundraising activities should not be undertaken if they may be detrimental to the good name or
community standing of the school

= Financial contributions will only be accepted from companies, organisations and individuals the
Board considers ethical

Al Truslees, casual, permanent and contract staff and volunteers are responsible for adhering to
these procedures.

» Any Fundraising activity will report regularly to the Governing Body, including tabling of meeting
minutes at Trustee meetings

» Fundraising activities will not be undertaken if they expose the arganisation to significant financial
risk

» Complaints will be dealt with in accordance with the Charity Commissions guide CC20
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2024 (CONTINUED)

Plans for future periods

The School will continue to provide excellent pastoral care, strive to offer an excelient education and
to improve the levels of attainment and achievement of students at all levels

The School will continue to aim to attract and retain high quality teachers and support staff in order to
deliver its objectives.

The School will continue to work with other schoois and organisations to improve the educational
opportunities for students in the wider community.

The school will continue to implement best practice and improved knowledge through collaborative
working with secondary head teachers in Chfton Diocese and in The Little Way Parinership.

The school will seek to maintain and upgrade its buildings and site facilities to the highest possible
standards through its Asset Development Plan which evaluates strategic, operational, maintenance,
and health and safety priorities. Current and emerging priorities include:

» Submitting annual CIF bids identified by the Asset Development Plan with financial contribution from
the academy reserves

» Further implementation of site improvements to address findings in the school's conditions survey

* Rolling programme of classroom refurbishment

» Upgrading of IT hardware and infrastructure

Auditor
In so far as the Trustees are aware:

+ there is no relevant audit information of which the charitable company’s auditor is unaware; and

+ the trustees have taken all steps thal they ought to have taken to make themselves aware of any
retevant audit information and to establish that the auditor is aware of that information.

The auditors, Albert Goodman, are willing to continue in office and a resolution to appoint them will be
proposed at the annual general meeting.

Trustees' repori, incorporating a Strategic Report, approved by order of the Board of Trustees, as the
company directors, an 27 November 2024 and signed on the board's behalf by:

« v“b/!’

McDermoit
Trustee

~=

K Obbeng
Trustee




ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
GOVERNANCE STATEMENT

Scope of responsibility

As trustees, we acknowledge we have overall responsibility for ensuring that St Peter's Catholic High
School & Sixth Form Centre has an effective and appropriate system of control, financial and
otherwise. Mowever such a system is designed to manage rather than eliminate the risk of failure to
achieve business objectives, and can provide only reasonable and not absolute assurance against
material misstatement or loss.

As trustees, we have reviewed and taken account of the guidance in DfE's Government Handbook
and competency framework for governance.

The Governing Body has delegated the day-to-day responsibility to K McDermott, Trustee, as
accounting officer, for ensuring financial controls conform with the requirements of both propriety and
good financial management and in accordance wilh the requirements and responsibilities assigned to
it in the funding agreement between St Peter's Catholic High School & Sixth Form Centre and the
Secretary of State for Education. They are also responsible for reporting to the Governing Body any
material weaknesses or breakdowns in internal control.

Governance

The information on governance included here supplements that described in the Trustees’ report and
in the Statement of Trustees' Responsibilities. The Governing Body has formally met 4 times during
the year. Attendance during the year at meetings of the Governing Body was as follows:

Meetings Outofa
Trustee attended possible
€ Bhaiyat 2 4
E Cawley 1 1
Z Choula 1 2
S Crabb 3 4
€ Fryer 2 3
H Haywood 3 3
K McDermott 4 4
K Obbeng 4 4
Mgr L Slattery 4 4
L Tempest 4 4

Since the beginning of the 2023/2024 academic year, the Board of Trusiees have taken steps to
recruit new trustees. Three new foundation trustees have been appointed effective September 2024,
with one appointment to be confirmed by the end of the year. One additional staff trustee has been
added {o the Board effective November 2024.

The Board is proud of the leadership of Mr. Kevin McDermott (School Principal) and the SLT. The
commitment, dedication, and professionalism of the teaching and non-teaching staff continues to be
the strength of the school as we strive to help our students achieve the best of their potential.

The Board receives quality financial data and constantly reviews the educational data that it receives
to ensure the progress/attainment of students can be suitably chalienged and supported by the Board
of Trustees.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
GOVERNANCE STATEMENT (CONTINUED)

Governance reviews
Since the last external review in March 2022, action has been taken to address the recommendations
of the review. The actions taken include:

= There has been an annual self-review process {i.e. skills audit) which was undertaken towards the
end of the 2023/2024 academic year and the results was shared with the Board of Trustees at the first
Board meeting in October 2024.

» There has been five foundation trustee appointments and one appointment to be confirmed before
the end of 2025. One additional staff trustee has been added to the Board.

» The Board has been proactive in engaging with school leadership to develop a new sirategy for the
school.

« The Board has embarked on a visibility campaign to enhance inderaction with all staff,

» Leadership of the Board of Trustees have continued to engage with external stakeholders including
the attendance of the GCC Governors Networking Seminar.

» There has been a change in the structure of Board meetings for 2024/2025 academic year which is
intended to simplify the governing process. This will be reviewed at the end of the academic year.

There was an interim change in the leadership of the Board of trustees in April 2024 which was later
confirmed at the first Board meeting in QOctober 2024 for the 2024/2025 academic year. The next
external review of governance is intended 1o take place in 2025.

The Resources Committee is a subcommitiee of the main board of governers. Much of the day to day
financial management and monitoring is delegated to the Resources Committee within the terms of
reference. The Resources Commitiee also includes the scope of the Audit Committee as defined by
the Academies Trust Handbook.

Attendance during the year at meetings was as follows:

Meetings Outof a
Trustee attended possible
S Crabb 1 3
K McbDermott 3 3
K Cbbeng 3 3
Mgr L Slattery 1 3
L Tempest 3 3
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
GOVERNANCE STATEMENT (CONTINUED)

Review of value for money

As accounting officer the member has responsibility for ensuring that the academy trust delivers good
value in the use of public resources. The Accounting Officer understands that value for money refers
to the educational and wider societal outcomes, as well as estates safety and management, achieved
in return for the taxpayer resources received.

The Accounting Officer considers how lhe trust's use of its resources has provided geod value for
money during each academic year, and reports to the board of trustees where value for money can be
improved, including the use of benchmarking data where appropriate. The Accounting Officer for the
academy trust has delivered improved value for money during the year by:

+ Robusl financial governance and budget management.

* Value for money purchasing.

» Reviewing controls and managing risk.

« Considering allocation/targeting/use of resources.

+ Not allocating time/resources to areas where few improvements can be achieved.

« Making comparisons with similar Academies using data provided by the ESFA and the Government.
« Challenging proposals and examining their effectiveness and efficiency.

+ Deploying staff effectively.

« Reviewing quality of curriculum provision and quality of teaching,

« Reviewing quality of children's learning to enable children to achieve nationally expected progress.

+ Qullining procedures for accepting best value quotes, noting that this is nol necessarily the cheapest
quote.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to
eliminate all risk of failure to achieve policies, aims and objectives; it can therefore only provide
reasonable and not absolute assurance of effectiveness. The system of internal control is based on
an ongoing process designed to identify and prioritise the risks to the achievement of academy trust
policies, aims and objectives, to evaluate the likelihood of those risks being realised and the impact
should they be realised, and to manage them efficiently, effectively and economically. The system of
internal control has been in place in St Peter's Catholic High School & Sixth Form Centre for the year
ended 31 August 2024 and up to the date of approval of the annual report and financial statements.

Capacity to handle risk

The Governing Body has reviewed the key risks to which the academy trust is exposed, logether with
the operaling, financial and compliance controls that have been implemented to mitigate those risks.
The Governing Body is of the view that there is a formal ongoing process for identifying, evaluating
and managing the academy trust's significant risks that has been in place for the year ended 31
August 2024 and up to the date of approval of the annual reporl and financial slatements. This
process is regularly reviewed by the Governing Body.,
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
GOVERNANCE STATEMENT {CONTINUED)

The risk and control framework

The academy trust's system of internal control financial control is based on a framework of regular
management information and administrative procedures including the segregation of duties and a
system of delegation and accountability. In particular, it includes:

» comprehensive budgeting and monitoring systems with an annual budget and periodic financial
reports which are reviewed and agreed by the Governing Body:

» regular reviews by the Resources Committee of reports, which indicate financial performance
against the forecasts and of major purchase plans, capital works and expenditure programmes;

+ selting targets to measure financial and other performance;
» clearly defined purchasing (asset purchase or capital nvestment) guidelines,
+ identification and management of risks.

» to employ Gloucestershire County Council’s Audit Risk Assurance team (ARA) as internal auditor

The internal auditor’s role includes giving advice on financial and other matters and performing a
range of checks on the Academy's systems. In particular, the checks carried out in the current period
were related to the highest risks on the risk register, cyber security.

On an annual basis, the auditor reports to the Governing Body, through the audit committee on the
operation of the systems of control and on the discharge of the Governing Body's financial
responsibilities and annually prepares an annual summary report to the committee outlining the areas
reviewed, key findings, recommendations and conciusions to help the commitiee consider actions and
assess year on year progress.

The results of the internal audit confirmed existing procedures and controls provide an acceptable
assurance level in meeting the control objectives for the area under review,

» There is a security policy and cyber training programme in place

» Control procedures and processes are in place for the effective management of the firewall

+ A programme of exlernal security (penetration) tesling takes place to ensure that ali reported
vulnerabilities on the network are identified and promptly resolved

» Access controls are in place to adequately manage user accounts, including administrator and other
accounts with elevated privileges

« Malware protection is in place and active

» Patch management procedures are in place and active to ensure latest versions of software and
firmware, for example, are operational

* There are policies and procedures in place for defining and maintaining secure configurations

» Response and recovery plans are in place

» The risks of the area are captured in a risk register, include mitigating controls and are regularly
monitored by management
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
GOVERNANCE STATEMENT {CONTINUED)

Review of effectiveness
As Accounting Officer, K McDermott, Trustee has responsibility for reviewing the effectiveness of the
system of internal cantrol. During the year in question the review has been informed by:

the work of the internal auditor ;
the work of the external auditor;
the financial management and governance self-assessment process;

the work of the executive managers within the academy trust who have responsibility for the
development and maintenance of the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system
of internal control by the Finance and General Purposes Committee and a plan 1o address
weaknesses and ensure continuous improvement of the system is in place.

Approved by order of the members of the Governing Body on 27 November 2024 and signed on ils
behalf by:

K Obbeng -
Trustee




ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
STATEMENT OF REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer of St Peter's Catholic High School & Sixth Form Centre | have considered my
responsibility to notify the academy trust Governing Body and the Education and Skills Funding
Agency (ESFA} of material irregularity, impropriety and non-compliance with terms and conditions of
all funding, including for eslates safety and management, under the funding agreement between the
academy trust and the Secretary of State for Education. As part of my consideration | have had due
regard to the requirements of the Academy Trust Handbook 2023, including responsibilities for
estates safety and management.

| confirm that | and the academy trust Governing Body are able to identify any material irregular or
improper use of funds by the academy trust, or material non-compliance with the terms and conditions
of funding under the academy trust's funding agreement and the Academy Trust Handbook 2023.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have been
discovered to date. If any instances are identified after the date of this statement, these will be notified
to the Governing Body and ESFA.

L7
K McDermott, Trustee
Accounting officer

27 November 2024
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
STATEMENT OF TRUSTEES' RESPONSIBILITIES

The Trustees (wha are also the directors of the charitable company for the purposes of company law)
are responsible for preparing the Trustees' report and the financial staiements in accordance with the
Academies Accounts Direction published by the Education and Skills Funding Agency, United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Praclice) and
applicable law and regulations.

Company law requires the Trustees to prepare financial statements for each financial year. Under
company law the Trustees must not approve the financial statements unless they are salisfied that
they give a true and fair view of the state of affairs of the charitable company and of its incoming
resources and application of resources, including its income and expenditure, for that period. In
preparing these financial statements, the Trustees are required to:

« selecl suitable accounting policies and apply them consistently,

« observe the metheds and principles in the Charities SORP 2019 and the Academies Accounts
Direclion 2023 to 2024;

- make judgments and accounting estimates that are reasonable and prudent;

+ state whether applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and
explain the charitable company’s transactions and disclose with reasonable accuracy at any time the
financial position of the charitable company and enable them to ensure that the financial statements
comply with the Companies Act 2006. They are also responsible for safeguarding the assels of the
charitable company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

The Truslees are responsible for ensuring that in its conduct and operation the charitable company
applies financial and other controls, which conform wilh the requirements both of propriety and of
good financial management. They are also responsible for ensuring grants received from ESFA/DfE
have been applied for the purposes intended.

The Trustees are responsible for the mainlenance and integrity of the corporate and financial
information included on the charitable company's website. Legislation in the United Kingdom
governing the preparation and dissemination of financial stalements may differ from legislation in
other jurisdictions.

Approved by order of the members of the Board on 27 November 2024 and signed on its behalf by:

K Obbeng
Trustee




ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE

Opinion

We have audited the financial statements of St Peter's Catholic High School & Sixth Form Cenlre (the
‘Academy’) for the year ended 31 August 2024, which comprise the Statement of Financial Activities,
Balance Sheet, Statement of Cash Flows and Notes to the Financial Statements, including a
summary of significant accounting policies. The financial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice), including FRS 102 'The Financial Reporting Standard
applicable in the UK and Republic of Ireland’.

In our opinion the financial statements:

« give a true and fair view of the state of the Academy trust's affairs at 31 August 2024 and of its
incoming resources and application of resources, including its income and expenditure, for the
year then ended;

» have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice,

« have been prepared in accordance with the requirements of the Companies Act 2006; and

= have been prepared in accordance with the Charities SORP 2018 and Academies Accounts
Direction 2023 to 2024,

Basis for opinion

We have been appointed as auditor under the Companies Act 2006 and report in accordance with
regulations made under that act. We conducted our audit in accordance with International Standards
on Auditing (UK) (ISAs {(UK))} and applicable law. Our responsibilities under those standards are
further described in the Auditor's responsibilities for the audit of the financial statements section of our
report. We are independent of the Academy in accordance with the ethical requirements that are
relevant to our audit of the financial statements in the UK, including the FRC's Ethical Standard, and
we have fulfiled our other ethical responsibilities in accordance with these requirements. We believe
that the audit evidence we have oblained is sufficient and appropriate to provide a basis for our
opinion.

Conclusions reiating to going concern

In auditing the financial statements, we have concluded that the Trustees' use of the going concemn
basis of accounting in the preparation of the financial stalements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to
events or conditions that, individually or collectively, may cast significant doubt on the Academy's
ability to continue as a going concern for a period of at least twelve months from when the original
financial statements were authorised for issue

Qur responsibilittes and the responsibilities of the Trustees with respect to going concern are
described in the relevant sections of this report.

Other information
The Trustees are responsible for the other information. The other information comprises the
information included in the annual report, other than the financial statements and our auditor's report
thereon. Our opinion on the financial statements does not cover the other information and, except to
the exlent otherwise explicitly stated in our report, we do not express any form of assurance
conclusion thereon.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE (CONTINUED)

In connection with our audit of the financial statemenis, our responsibility is lo read the other
information and, in doing so, consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misslated. If we identify such material inconsistencies or apparent material misstatements, we are
required lo determine whether there is a material misstatement in the financial slatements or a
materia! misstatement of the other information. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

+ the information given in the Strategic Report and Trustees' report for the financial year for which
the financial stalements are prepared is consistent with the financial statements; and

+ the Strategic Report and Trustees’ report have been prepared in accordance with applicable legal
requirements,

Matters on which we are required to report by exception

In the light of our knowledge and understanding of the academy and its environment obtained in the
course of the audit, we have not identified material misstatements in the Strategic Report and
Trustees' report,

We have nothing to report in respect of the following matters where the Companies Act 2006 requires
us 1o report to you if, in our opinion;

« adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

« the financial statements are not in agreement with the accounting records and returns; or
+ certain disclosures of Trustees remuneration specified by law are not made; or

- we have not received all the information and explanations we require for our audit.
Responsibilities of Trustees

As explained more fully in the Statement of Trustees' Responsibilities {set out on page 21], the
Trustees are responsible for the preparation of the financial statements and for being salisfied that
they give a true and fair view, and for such internal control as the Trustees determine is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the Academy's
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the Trustees either intend to liquidate the
Academy or to cease operations, or have no realistic alternative but to do so.

Auditor Responsibilities for the audit of the financial statements

Qur objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is nol a guarantee
that an audit conducted in accordance with ISAs (UK} will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these financial statements.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE (CONTINUED)

The extent to which the audit was considered capable of detecting irregularities including
fraud

Our approach to identifying and assessing the risks of material misstatement in respect of
irregularities, including fraud and non-compliance with laws and regulations, was as follows:

+ the engagement partner ensured that the engagement team collectively had the appropriate
competence, capabilities and skills to identify or recognise non-compliance with applicable laws
and regulations;

* we identified the laws and regulations applicable to the Academy through discussions with trustees
and other management, and from our commercial knowledge and experience of the sector;

+ we focused on specific laws and regulations which we considered may have a direct material
effect on the financial statements or the operations of the Academy, including the Companies Act
2006, Academies Accounts Direction 2023 to 2024, Charities SORP 2019, taxation legislation,
data protection, anti-bribery, employment, environmental and health and safety legislation;

+ we assessed the extent of compliance with the laws and regulations identified above through
making enquiries of management and inspecting legal correspondence; and

+ identified laws and regulations were communicated within the audit team regularly and the team
remained alert to instances of non-compliance throughout the audit.

We assessed the susceptibility of the Academy's financial statements to material misstatement,
including obtaining an understanding of how fraud might occur, by:

«  making enquiries of management as to where they considered there was susceptibility to fraud,
their knowledge of actual, suspected and alleged fraud; and

+ considering the internal controls in place to mitigate risks of fraud and non-compliance with laws
and regulations.

To address the risk of fraud through management bias and override of controls, we;
+ performed analytical procedures to identify any unusual or unexpected relationships;
+ tested journal entries to identify unusual transactions;

+ assessed whether judgements and assumptions made in determining the accounting estimates
were indicative of potential bias; and

+ investigated the rationale behind significant or unusual transactions.

In response to the risk of irregularities and non-compliance with laws and regulations, we designed
procedures which included, but were not limited to:

« agreeing financial statement disclosures to underlying supporting documentation;

« reading the minutes of meetings of those charged with governance;

« enquiring of management as to actual and potential litigation and claims; and

+ reviewing correspondence with HMRC, relevant regulators and the academy's legal advisars.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE (CONTINUED)

There are inherent limitations in our audit procedures described above. The more removed that laws
and regulations are from financial transactions, the less likely it is that we would become aware of
non-compliance. Auditing standards also limit the audit procedures required lo identify
non-compliance with laws and regulations to enquiry of the truslees and other management and the
inspection of regulatory and legal correspondence, if any.

Material misstatements that arise due to fraud can be harder to detect than those that arise from error
as they may involve deliberate concealment or collusion.

A further description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council's website at www.frc.org.uk/auditorsresponsibilities. This description
forms part of our auditor's report.

Use of our raport

This report is made solely to the Academy's Trustees, as a body, in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken so thal we might state to the
Academy’s trustees those matters we are required to state to them in an auditor's report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Academy and its Trustees, as a body, for our audit work, for this report, or for
the opinions we have formed.

Robert Oram BFP FCA (Senior Statutory Auditor)
For and on behalf of Albert Goodman , Statutory Auditor

Goodwood House
Biackbrook Park Avenue
Taunton

Somerset

TA1 1AR
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
INDEPENDENT REPORTING ACCOUNTANT'S REPORT ON REGULARITY

In accordance with the terms of our engagement letter and further to the requirements of the
Education and Skills Funding Agency (ESFA} as included in the Academies Accounts Direction 2023
to 2024, we have carried oul an engagement to obtain limied assurance about whether the
expenditure disbursed and income received by St Peter's Catholic High School & Sixth Form Cenire
during the year to 31 August 2024 have been applied to the purposes identified by Parliament and the
financial transactions conform to the authorities which govern them.

This report is made solely to St Peter's Catholic High School & Sixth Form Centre and the ESFA in
accordance with the terms of our engagement letter. Our work has been undertaken so that we may
state to St Peter's Catholic High School & Sixth Form Centre and the ESFA those matters we are
required {o state in a report and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than St Peter's Catholic High School & Sixth Form
Centre and the ESFA, for our waork, for this report, or for the conclusion we have formed.

Respective responsibilities of the Governing Body's accounting officer and the reporting
accountant

The Accounting Officer is responsible, under the requirements of the Governing Body' funding
agreement with the Secretary of State for Education dated and the Academy Trust Handbook extant
from 1 September 2023, for ensuring that expenditure disbursed and income received is applied for
the purposes intended by Parliament and the financial transactions conform to the authorities which
govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s
ethical guidance and are to obtain limited assurance and report in accordance with our engagement
letter and the requirements of the Academies Accounts Direction 2023 to 2024. We report to you
whether anything has come to our attention in carrying out our work which suggests that in all material
respects, expenditure disbursed and income received during the year to 31 August 2024 have not
been applied to purposes intended by Parliament or that the financial transactions do not confarm to
the authorities which govern them.

Approach

We conducted our engagement in accordance with the Framework and Guide for External Auditors
and Reporting Accountant of Academy Trusts issued by ESFA. We performed a limited assurance
engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain
information and explanations in order to provide us with sufficient appropriate evidence to express a
negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement
and consequently does not enable us to oblain assurance that we would become aware of all
significant matters that might be identified in a reasonable assurance engagement. Accordingly, we
do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and
propriety of the academy trust's income and expenditure.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
INDEPENDENT REPORTING ACCOUNTANT'S REPORT ON REGULARITY (CONTINUED)

The work undertaken to draw to our conclusion includes:

Reviewing compliance against the requirements of the Academy Trust Handbook (September
2023),

A review of the governance policies and procedures with specific consideration of financial
planning, monitoring and controi;

Gaining assurance that the lines of delegation and the limits set both internally by the academy
and by ESFA have been adhered to,

A review of all meeting minutes of the board trustees;
An examination of financial transactions to identify any unusual items which may be improper; and
A review of the declaration of interests completed by the trustees.

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material
respects the expenditure disbursed and income received during the year from 1 September 2023 to
31 August 2024 has not been applied to purposes intended by Parliament and the financial
transactions do not conform to the authorities which govern them.

Robert Oram BFP FCA
For and on behalf of Albert Goodman , Chartered Accountants

Goodwood House
Blackbrook Park Avenue
Taunton

Somerset

TA1 1AR

Date:....f?'.‘/!rzf/..?.‘.'ff.....
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR ENDED 31 AUGUST 2024

{INCLUDING INCOME AND EXPENDITURE ACCOUNT)

Restricted Restricted
Unrestricted General Fixed Asset 2023/24
Funds Funds Funds Total
Note £ £ £ £
Income and endowments from:
Donations and capital
grants 2 - 391,211 677,360 1,068,571
Charitable aclivities:
Funding for the Academy
trust's educational
operations 3 - 10,208,880 - 10,208,880
Other trading activities 4 389,762 - - 388,762
Investments 5 167,068 - - 167,068
Total 556,830 10,600,091 677,360 11,834,281
Expenditure on:
Charitable activities:
Academy trust educational
operations 7 418,533 10,141,655 1,549,189 12,109,377
Net income/{expenditure) 138,297 458,436 (871,829) {275,096)
Transfers between funds - {727,965) 727,965 -
Other recognised gains
and losses
Actuarial gain/(losses) on
defined benefit pension
scheme 25 - 164,000 - 164,000
Net movement in
funds/{deficit) 138,297 {105,529} {143,864) (111,096}
Reconciliation of funds
Total funds brought forward
at 1 September 2023 435,842 2,012,387 323,669 2,771,898
Total funds carried forward
at 31 August 2024 574,139 1,906,858 179,805 2,660,802
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR ENDED 31 AUGUST 2023

(INCLUDING INCOME AND EXPENDITURE ACCOUNT)

Restricted Restricted
Unrestricted General Fixed Asset 2022/23
Funds Funds Funds Total
Note £ £ £ £
Income and endowments from:
Donations and capital
grants 2 2,928 397,457 281,198 681,583
Charitable activities:
Funding for the Academy
trust's educaltional
operations 3 - 9,883,680 - 9,883,680
Other trading activities 4 382,767 - - 382,767
Investments 5 122,714 - - 122,714
Total 508,409 10,281,137 281,198 11,070,744
Expenditure on:
Charitable activities:
Academy trust educational
operations 7 409,865 9,835,943 81,451 10,327,259
Net income 98,544 445,194 199,747 743,485
Transfers between funds (2,928) (26,379) 29,307 -
Other recognised gains
and losses
Actuarial losses on defined
benefit pension schemes 25 - 1,095,000 - 1,095,000
Net movement in funds 95,616 1,513,815 229,054 1,838,485
Reconciliation of funds
Total funds brought forward
at 1 September 2022 340,226 498,572 94,615 933,413
Total funds carried forward
at 31 August 2023 435,842 2,012,387 323,669 2,771,898
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
(REGISTRATION NUMBER: 07696728)
BALANCE SHEET AS AT 31 AUGUST 2024

2024 2023
Note £ £
Fixed assets
Tangible assets 11 216,764 222,619
Current assets
Debtors 12 678,434 353,532
Cash at bank and in hand 3,006,701 3,648,818

3,685,135 4,002,350

Liabilities

Creditors: Amounts falling due within one year 13 {1,225,922) (1,111,133)
Net current assels 2,459,213 2,891,217
Total assets less current liabilities 2675977 3,113,836
Creditors: Amounts falling due after more than one year 14 {15,175) (40,938)
Net assets excluding pension asset 2,660,802 3,072,898
Defined benefit pension scheme liability 25 - (301,000)
Total net assets 2,660,802 2,771,898

Funds of the Academy:

Restricted funds
Restricted general fund 15 1,906,858 2,012,387
Restricted fixed asset fund 15 179,805 323,669

2,086,663 2,336,056

Unrestricted funds
Unrestricted general fund 15 574,139 435,842

Total funds 2,660,802 2,771,898

The financial statemenis on pages 28 lo 55 were approved by the Trustees, and authorised for issue
on 27 November 2024 and signed on their behalf by:

K Obbeng
Trustee
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 AUGUST 2024

2024 2023
Note £ £
Cash flows from operating activities
Net cash (used in)/provided by operating activities 18 (1,429,189) 578,560
Cash flows from investing activities 20 787,072 305,449
Cash flows from financing activities 19 - {22,910)
Change in cash and cash equivalents in the year (642,117) 861,099
Cash and cash equivalents at 1 September 3,648,818 2,787,719
Cash and cash equivalents at 31 August 21 3,008,701 3,648,818
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024

Accounting policies

A summary of the principal accounting policies adopted (which have been applied consistently, except
where noted), judgements and key sources of estimation uncertainty is set out below.

Basis of preparation

The financial statements of the academy trust, which is a public benefit enlity under FRS 102, have
been prepared under the historical cost convention in accordance with the Financial Reporting
Standard Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of lreland (FRS
102) {Charities SORP (FRS 102)), the Academies Accounts Direction 2023 to 2024 issued by ESFA,
the Charities Act 2011 and the Companies Act 2006,

Going concern

The trustees assess whether the use of going concem is appropriate i.e. whether there are any
material uncertainties relaled to events or conditions that may cast significant doubt on the ability of
the company lo continue as a going concern. The trustees make this assessment in respect of a
period of at least one year from the date of authorisation for issue of the financial statements and
have concluded that the academy trust has adequale resources to continue in operational existence
for the foreseeable future and there are no material uncertainties about the academy trust's ability to
continue as a going concern, thus they continue to adopt the going concern basis of accounting in
preparing the financial statements.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
(CONTINUED)

Accounting policies (continued)

Income
All incoming resources are recognised when the academy trust has entitlement 1o the funds, the
receipt is probable and the amount can be measured reliably.

Grants

Grants are included in the Statement of Financial Aclivities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant
funds on the balance sheet. Where income is received in advance of meeting any
performance-related conditions, there is not unconditional entitiement to the income and its
recognition is deferred and included in creditors as deferred income untii the performance-related
condilions are met. Where entittemenl occurs before income is received, the income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which
it is receivable and any abatement in respect of the period is deducted from income and recognised
as a liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent
amounts of capital grants are reflected in the balance sheet in the restricted fixed asset fund. Capital
granis are spent on capital projects in fine with the terms and conditions of the grant. Capital grants
are recognised when there is entitiement and are not deferred over the life of the asset on which they
are expended.

Sponsorship income

Sponsorship income provided to the academy trust which amounts to a donation is recognised in the
Statement of Financia! Activities in the period in which it is receivable (where there are no
performance-related condilions), where the receipt is probable and it can be measured reliably.

Donations

Donations are recognised on a receivable basis {where there are no performance-related conditions)
where the receipt is probable and the amount can be reliably measured.

Other income

Other income, including the hire of facilities, is recognised in the period it is receivable and 1o the
extent the academy trust has provided the goods or services.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
(CONTINUED)

Accounting policies (continued)

Donated goods, facilities and services

Goods donated for resale are included at fair value, being the expected proceeds from sale less the
expected costs of sale. If it is practical to assess the fair value al receipt. it is recognised in stock and
‘Income from other trading activities'. Upon sale, the value of the stock is charged against ‘Income
from other trading activities' and the proceeds are recognised as ‘Income from other trading activities'.
Where it is impractical to fair value the items due to the volume of low value ilems, thay are not
recognised in the financial stalements until they are sold. This income is recognised within ‘Income
from other trading activities'.

Where the donaled good is a fixed asset it is measured at fair value, unless it is impractical to
measure this reliably, in which case the cost of the item to the donor should be used. The gain is
recognised as income from donations and a corresponding amount is included in the appropriate fixed
asset category and depreciated over the useful economic life in accordance with the academy trust's
accounting policies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit
to a third party, it is probabte that a transfer of economic benefits will be required in settliement and the
amount of the obligation can be measured reliably. Expenditure is classified by activity. The costs of
each aclivity are made up of the total of direct costs and shared costs, including support costs
involved in undertaking each activity. Direct costs attributable to a single activity are allocated directly
to that aclivity. Shared costs which contribute to mare than one activity and support cosls which are
not attributable to a single activity are apportioned between those activities on a basis consistent with
the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation
charges allocated on the portion of the asset's use

All resources expended are inclusive of irrecoverable VAT.

Expenditure on raising funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes
and includes costs of all fundraising aclivities events and non-charitable trading.

Charitable activities

These are costs incurred on the academy trust's educational operations, including support costs and
costs relating to the governance of the academy trust apportioned to charitable activities.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
(CONTINUED)

Accounting policies (continued)

Tangible fixed assets

Assets costing £2,000 or more are capitalised as tangible fixed assets and are carried at cost, net of
depreciation and any provision for impairment. Where tangible fixed assets have been acquired with
the aid of specific grants, either from the government or from the private sector, they are included in
the Balance Sheet at cost and depreciated over their expected useful economic life. The related
grants are credited to a restricted fixed asset fund in the Statement of Financial Activities and carried
forward in the Balance Sheet. Depreciation on such assets is charged to the restricted fixed asset
fund in the Statement of Financial Activities so as to reduce the fund over the useful economic life of
the related asset on a basis consistent with the Academy Trust's depreciation policy.

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to
write off the cost of each asset over its expected useful lives, per the table below.

Assets in the course of construction are included at cost, Depreciation on these assets is not charged
until they are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying
value of fixed assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statement of Financial Activities.

Asset class Depreciation method and rate
Furniture and equipment 10 years straight line

Computer equipment 5 years straight line

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in setilement, and the amount
of the settlement can be estimated reliably. Liabilities are recognised at the amount that the academy
trust anticipates it will pay to settle the debt or the amount it has received as advanced payments for
the goods or services it must provide.

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a result
of a past event which it is probable will result in the transfer of economic benefits and the obligation
can be estimated reliably.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where
the effect of the time value of money is material, the provision is based on the present value of those
amounts, discounted at the pre-tax discount rate that reflects the risks specific to the liability. The
unwinding of the discount is recognised within interest payable and similar charges.

Leased assets
Rentals under operaling leases are charged on a straight-line basis over the lease term.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
(CONTINUED)

Accounting policies {continued)

Taxation
The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance
Act 2010 and therefore it meets the definition of a charitable company for UK corporation tax
purposes.

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital
gains received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or
Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains
are applied exclusively to charitable purposes.

Pension benefits

Retirement benefits o employees of the academy trust are provided by the Teachers' Pension
Scheme (‘'TPS’) and the Local Government Pension Scheme ('LGPS’). These are defined benefit
schemes. The TPS is an unfunded scheme and contributions are calculated to spread the cost of
pensions over employees’ working lives with the academy trust in such a way that the pension cost is
a substantially level percentage of current and future pensionable payroll. The contributions are
determined by the Government Actuary based on of guadrennial valuations using a prospective unit
credit method. TPS is an unfunded multi-employer scheme with no underlying assets to assign
between employers. Consequently, the TPS is treated as a defined contribution scheme for
accounting purposes and the contributions recognised in the period to which they relate.

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the
academy trust in separate trustee administered funds. Pension scheme assets are measured at fair
value and liabilities are measured on an actuarial basis using the projected unit credit method and
discounted at a rate equivalent to the current rate of return on a high-quality corporate bond of
equivalent term and currency to the liabilities. The actuarial valuations are obtained at least triennially
and are updated at each balance sheet date. The amounts charged to net income/{expenditure) are
the current service costs and the costs of scheme introductions, benefit changes, settlements and
curtaitments. They are included as part of staff costs as incurred. Net interest on the net defined
benefit liability/asset is also recognised in the Statement of Financial Aclivities and comprises the
interest cost on the defined henefit obligation and interest income on the scheme assets, calculated
by multiplying the fair value of the scheme assets at the beginning of the period by the rate used to
discount the benefit obligations. The difference between the interest income on the scheme assets
and the actual return on the scheme assets is recognised in other recegnised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
{CONTINUED)

Accounting policies (continued)

Fund accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the
chantable objects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources, which are to be applied to specific capital purposes
imposed by funders, where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Department for Education Group.

Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resulting accounting
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates
and assumptions that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determining the net cost {income) for pensions include the discount rate. Any
changes in these assumptions will impact the carrying amount of the pension liability. Furthermore a
roff forward approach which projects results from the latest full actuarial valuation performed at 31
March 2022 has been used by the actuary in valuing the pensions liability at 31 August 2024. Any
differences between the figures derived from the roll forward approach and a full actuarial valuation
would impact on the carrying amount of the pension liability.

Critical areas of judgement

The Loca! Government Pension Scheme actuary asset valuation is assessed by the Academy as to
whether the assel should be recognised in the financial statements. The extent to which an asset can
be recognised is dependent on the extent the Academy is able to recover the assel, either through
reduced contributions in the future, or through refunds from the scheme. At the year end no pension
asset has been recognised in the accounts,
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024

(CONTINUED)

Donations and capital grants

Capital grants DIE/ESFA

Notional donation from Diocese for
property occupied

Other donations

Restricted
Restricted Fixed
General Asset 2023/24 2022/23
Funds Funds Total Total
£ £ £ £
- 677,360 677,360 281,198
390,000 - 390,000 390,000
1,211 - 1,211 10,385
391,211 677,360 1,068,571 681,583
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ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
(CONTINUED)

Funding for the Academy Trust's educational operations

Restricted 2023/24 2022/23
funds Total Total
£ £ £
DfE/ESFA revenue grants
General Annual Grant (GAG) 8,937,152 8,937,152 8,643,206
Other DfEfESFA grants 400,027 400,027 362,076
Catch-up premium - - 73,935
Mainstream School Additional Grant 252,092 252,092 105,038
Pupil Premium 293,259 293,259 306,258
9,882,530 9,882,530 9,490,513
Other government grants
High Needs 230,187 230,187 323,668
Other local authority grants 96,163 96,163 69,499
326,350 326,350 393,167
Total grants 10,208,880 10,208,880 9,883,680
Other trading activities
Unrestricted 2023/24 2022/23
Funds Total Total
£ £ £
Facilities and services income 149,099 149,099 125,879
Educational trips and activities 138,496 138,496 188,119
Other income 102,167 102,167 68,769
389,762 388,762 382,767
Investment income
Unrestricted 2023124 2022/23
Funds Total Totai
£ £ £
Short term deposits 167,068 167,068 122,714
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 3t AUGUST 2024

(CONTINUED)

Expenditure

Non Pay Expenditure

Other 2023/24 2022123
Staff costs Premises costs Total Total
£ £ £ £ £
Academy’s
educational
operations
Direct costs 6,336,576 - 799,884 7,136,460 6,583,048
Allocated support
costs 1,535,025 3,033,642 404,250 4,972,917 3,744,211
7,871,601 3,033,642 1,204,134 12,109,377 10,327,259
Charitable activities
2023/24 2022/23
£ £
Direct costs - educational operations 7,136,460 6,583,048
Support costs - educational operations 4,972,917 3,744 211
12,108,377 10,327,259
Educational 2023124 2022123
operations Total Total
£ £ £
Analysis of direct costs
Teaching and educational support staff costs 6,336,576 6,336,576 5,830,075
Educational supplies 285,388 285,388 220,893
Other direct costs 431,621 431,621 446,650
Technology costs 82,875 82,875 85,430
Total direct costs 7,136,460 7,136,460 6,583,048
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
(CONTINUED)

Charitable activities (continued)

Educational 2023/24 2022123
operations Total Total
£ £ £
Analysis of support costs
Support staff costs 1,535,025 1,535,025 1,382,893
Depreciation 63,211 63,211 53,240
Recruitment and support 23,376 23,376 18,360
Rent, rates and utilities 719,739 719,739 674,116
Insurance 47,682 47,682 42 450
Catering 118,646 118,646 62,834
Maintenance of premises and equipment 142,868 142,868 163,271
Improvements to Diocese praperty 1,848,737 1,848,737 921,746
Cleaning 259,087 259,087 195,652
Professional fees 158,848 158,848 165,517
Other support costs 55,698 55,698 62,036
Governance costs - - 2,196
Total support costs 4,972,917 4,972,917 3,744,211
Staff
Staff costs and employee benefits
2023/24 2022123
£ £
Staff costs during the year were:
Wages and salaries 5,780,471 5,255,552
Social security costs 598,942 553,339
Operating costs of defined benefit pension schemes 1,377,945 1,317,106
7,757,358 7,125,997
Supply staff costs 114,243 86,971

7,871,601 7,212,968
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
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Staff (continued}

Staff numbers

The average number of persons employed by the academy trust during the year was as follows:

2024 2023
No No

Charitable Activities
Teachers 94 98
Administration and suppon 73 70
Management 8 8
175 176

Higher paid staff

The number of employees whose employee benefits (excluding employer pension costs and employer
national insurance contributions) exceeded £60,000 was:

2023/24 2022/23

No No
£60,001 - £70,000 7 6
£70,001 - £80,000 - 1
£80,001 - £90,000 1 -
£110,001 - £420,000 1 S

Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior
management team as listed on page 1. The total amount of employee benefits {including employer
pension contributions and employer national insurance contributions) received by key management
personne! for their services to the academy trust was £824.451 (2023 £749,220).
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
(CONTINUED)

9 Related party transactions - trustees’ remuneration and expenses

One or more trustees has been paid remuneration or has received other benefits from employment
with the academy trust. The principal and other staff trustees only receive remuneration in respect of
services they provide undertaking the roles of principal and staff members under their contracts of
employment, and not in respect of their role as trustees. The value of trustees’ remuneration and
other benefits was as follows:

K McDermott (Accounting Officer {(appointed 1 January 2023)}:

Remuneration: £115,000 - £120,000 (2023 - £60,000 - £65,000)
Employer's pension contributions: £25,000 - £30,000 (2023 - £10,000 - £15,000)

E Cawley (Staff trustee):

Remuneration: £30,000 - £35,000 {2023 - £40,000 - £45,000)
Employer's pension contributions: £5,000 - £10,000 (2023 - £10,000 - £15,000)

S Crabb (Staff trustee):

Remuneration: £60,000 - £65,000 (2023 - £55,000 - £60,000)
Employer's pension contributions: £15,000 - £20,000 (2023 - £10,000 - £15,000)

E Fryer (Staff trustee {(appointed 12 October 2022, resigned 20 February 2024)).

Remuneration: £30,000 - £35,000 (2023 - £45,000 - £50,000)
Employer's pension contributions: £5,000 - £10,000 (2023 - £10,000 - £15,000)

Other relaled party fransactions involving the trustees are sel out in note 26.

10 Trustees’ and officers’ insurance

The academy trust has opted into the Depariment for Education’s risk protection arrangement (RPA),
an alternative to insurance where UK government funds cover losses that arise. This scheme protects
trustees and officers from claims arising from negligent acls, errors or omissions occurring whilst on
Academy business, and provides cover up to £10,000,000. It is not possible to quantify the trustees
and officers indemnity element from the overall cost of the RPA scheme
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11 Tangible fixed assets

Furniture
and Computer 2023724
equipment equipment Total
£ £
Cost
Al 1 September 2023 340,416 229,291 569,707
Additions - 57,356 57,356
At 31 August 2024 340,416 286,647 627,063
Depreciation
At 1 September 2023 205,190 141,898 347,088
Charge for the year 28,352 34,859 63,211
At 31 August 2024 233,542 176,757 410,299
Net book value
Al 31 August 2024 106,874 109,890 216,764
Al 31 August 2023 135,226 87,393 222,619

The Academy occupies land and buildings provided to it by site trustees under a mere licence (also
referred to as a Church Supplemental Agreements) which contains a two year notice period. Having
considered the fact that the academy trust occupies the land and buildings as may be, or may come
to be, erected on it by a mere licence that transfers to the academy no rights or control over the site
save that of occupying it at the will of the site trustees under the terms of the relevant site trust, the
trustees of the academy trust have concluded that the value of the land and buildings occupied by the
academy trust will not be recognised on the balance sheet of the academy trust.

12 Debtors
2024 2023
£ £
Trade debtors 55,662 49,145
VAT recoverable 107,337 139,484
Prepayments and accrued income 515,435 164,903
678,434 353,532
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024

{CONTINUED)

13 Creditors: amounts falling due within one year

2024 2023

£ £

Trade creditors 391,097 555,975
Other taxation and social security 143,824 133,378
ESFA loans 21,785 21,243
Other creditors 184,755 150,189
Accruals and deferred income 484,461 250,348
1,225,922 1,111,133

2024 2023

£ £

Deferred income

Deferred income at 1 September 2023 118,518 165,465
Resources deferred in the period 261,011 118,518
Amounts released from previous periods (118,518) {165,465)
Deferred income at 31 August 2024 261,011 118,518

At the balance sheet date the academy trust was holding funds received in advance for education

trips for the academic year 2023-24.

14 Creditors: amounts falling due in greater than one year

2024
£
ESFA loans 15,175

2023
£
40,938

Included within ESFA loans is a Condition Improvement Fund (CIF} loan repayable in monthly

instalments over 10 years with an applicable interest rate of 2.55%
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(CONTINUED}
15 Funds
Batance Gains, Balance
att losses ati
September Incoming Resources and August
2023 resources expended transfers 2024
£ £ £ £ £
Restricted funds
Restricted general funds
Other DIE/ESFA grants - 945,378 {945,378) e S
Local authority grants - 326,350 {326,350) - -
General Annual Grant (GAG) 2,305,930 8,937,152 (8,616,927) (727,965) 1,898,190
Daonations 7.457 1.211 - - 8,668
Pension reserve (301,000) - 137,000 164,000 -
Notional rent to Diocese - 390,000 (320,000) - -
Total restricted general funds 2,012,387 10,600,091 (10,141,655) (563,965) 1,906,858
Restricted fixed asset funds
Condition improvement fund {62,181) . - 25,221 (36,960)
Capital expenditure from GAG 219,691 31,242 (63.211) 26,115 213,837
Donations 2,928 - - - 2,928
ESFA CIF funding 163,231 646,118 (1,485,978) 676,629 -
Total restricted fixed asset
funds 323,669 677,360 (1,549,189) 727,965 179,805
Total restricted funds 2,336,056 11,277,451 (11,690,844) 164,000 2,086,663
Unrestricted general funds
General 435,842 556,830 {418,533) - 574,139
Total unrestricted funds 435,842 556,830 {418,533) - 574,139
Total endowment funds = - - . .
Total funds 2,771,898 11,834,281 ({12,109,377) 164,000 2,660,802
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15 Funds {continued)
Comparative information in respect of the preceding period is as follows:

Balance Gains, Balance
at1 losses at 31
September Incoming Resources and August
2022 resources expended  transfers 2023

£ £ £ £ £
Restricted funds
Restricted general funds
Other DfE/ESFA grants - 742,269 {742,269) - -
Local authority grants - 498,205 (498,205) - S
General Annual Grant {(GAG) 1,853,672 8,643,206 (B,164,469) (26.379) 2,305,930
Donations - 7,457 - - 7.457
Pension reserve (1,355,000} - (41,000) 1,095,000 {301,000)
Notional rent to Diocese - 390,000 {390,000) - -
Total restricted general funds 498,572 10,281,137 (9,835,943} 1,068.621 2,012,387
Restricted fixed asset funds
Condition improvement fund (82,781) - - 20,600 (62,181)
Capital expenditure from GAG 177,396 89,756 (53,240) 5779 219,691
Donations . 5 = 2,928 2,928
ESFA CIF funding - 191,442 (28,211) - 163,231
Total restricted fixed asset
funds 94,615 281,198 (81.451) 29,307 323,669
Total restricted funds 593,187 10,562,335 (9,917,394) 1,097,928 2,336,056

Unrestricted general funds
General 340,226 508,409 {409,865) {2,928) 435,842

Total unresiricted funds 340,226 508,409 (409,865) (2,928) 435,842

Total endowment funds - S - - -
Total funds 933,413 11,070,744 (10.32?.259! 1,095,000 2,771,898
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15 Funds {continued}

The specific purposes for which the funds are to be applied are as follows:
RESTRICTED FUNDS

General Annual Grant - Income from the ESFA which is to be used for the normal running costs of the
Academy, including education and support costs.

Pupil Premium - Pupil premium represents funding received from the ESFA for children that qualify for
free school meals to enable the Academy to address the current underlying inequalities between
those children and their wealthier peers.

High Needs - Funding received by the Local Authority to fund further support for students with
additional needs.

Other Local Authority income represents pupil premium and other funds received from the Local
Authority.

Donations represents contributions received towards the costs of educational trips and music tuition.
Year 7 catch up grant - Income from the ESFA to aid pupil progress.

Devolved formula capital - This represents funding from the ESFA to cover the maintenance and
purchase of the Academy's assels.

ESFA CIiF loan - Amount of capital loans outstanding and repayable over a number of years.

Other restricted funds represents Teachers Pay Grant, donations received for the Building Fund,
donations from the Parents and Friends Association (PFA) and other restricted donations.

The pension reserve represents the Academy's share of the assets and liabilities in the Local
Government Pension Scheme. As with most pension schemes this is currently in deficit due to an
excess of scheme liabilities over scheme assets which was inherited on conversion to an Academy.
The Academy is following the recommendations of the actuary to reduce the deficit by making
additional contributions over a number of years.

FIXED ASSET FUNDS
Fixed assets purchased from GAG and other reslricted funds represent amounts spent on fixed

assets from the GAG funding received from the ESFA, It also includes amounts spent on fixed assets
from devolved formula capital grants.
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16 Analysis of net assets between funds
Fund balances at 31 August 2024 are represented by:

Restricted
Restricted Fixed
Unrestricted General Asset Total
Funds Funds Funds Funds
£ £ £ £
Tangible fixed assets 5 - 216,764 216,764
Current assets 574,139 3,110,995 - 3,685,134
Current liabitities - {1,204,137) (21,784) {1,225,921)
Creditors over 1 year - - (15,175} (15,175)
Total net assets 574,139 1,906,858 179,805 2,660,802
Comparative information in respect of the preceding period is as follows:
Restricted
Restricted Fixed
Unrestricted General Asset Total
Funds Funds Funds Funds
£ £ £ £
Tangible fixed assets - - 222,619 222,619
Current assets 435,842 3,403,277 163,231 4,002,350
Current liabilities - (1,089,890) {21,243) {1,111,133)
Creditors over 1 year - - {40,938) {40,938)
Pension scheme liability - (301,000) - {301,000)
Total net assets 435,842 2,012,387 323,669 2,771,898

17 Long-term commitments, including operating leases

Operating leases

At 31 August 2024 the total of the Academy trust’s future minimum lease payments under
non-cancellable operating leases was:

2024 2023

£ £
Amounts due within one year 64,879 99,806
Amounts due between one and five years - 64,879
64,879 164,685

Page 49



ST PETER'S CATHOLIC HIGH SCHOOL & SIXTH FORM CENTRE
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2024
(CONTINUED)

Reconciliation of net (expenditure)fincome to net cash inflow/{outflow) from operating
i activities

2024 2023
£ £
Net {expenditure)fincome (275,096) 743,485
Depreciation 63,211 53,240
Capital grants from DfE and other capital income (677.360) (281,198)
Interest receivable {167,068) (122,714)
Defined benefit pension scheme cost less contributions payable (149,000) (16,000)
Defined benefit pension scheme finance cost 12,000 57,000
Increase in deblors {324,902) {65,398)
Increase in creditors 89,026 187,235
Net cash (used inYprovided by Operating Activities (1,429,189) 555,650
19 Cash flows from financing activities
2024 2023
£ £
Repayments of borrowing - (22,910)
Net cash used in financing activities - (22,910}
20 Cash flows from investing activities
2024 2023
£ £
Dividends, interest and rents from investments 167,068 122,714
Purchase of tangible fixed assets {57.356) (98,463)
Capital funding received from sponsors and others 677,360 281,198
Net cash provided by investing activities 787,072 305,449
21 Analysis of cash and cash equivalents
2024 2023
£ £
Cash in hand and at bank 3,006,701 3,648,818
Total cash and cash equivalents 3,006,701 3,648,818
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22 Analysis of changes in net debt

At 1 At 31
September August
2023 Cash flows 2024
£ £ £
Cash 3,648,818 (642,117) 3,006,701
Loans falling due within one year {1,111,133) {111,789) (1.222,922)
Loans falling due after more than one year {40,938) 25,763 {15.175)
{1,152,071) (86,026) {1,238,097)
Total 2,496,747 (728,143) 1,768,604

23 Contingent assets

At the 31 August 2024 the Local Gevernment Pension Scheme (LGPS) actuary valuation reported a
net asset of £411,000. The trustees have considered the valuation and whilst the academy may
benefit from a reduction in employer contributions in the future, this is not definite and based on a
number of external factors. As a result the trustees consider this asset lo be a contingent asset and
have not recognised this asset in the balance sheet at the year end. The actuarial gain in the
Statement of Financial Activities has been reduced accordingly.

24 Member liability

Each Trustee of the Charitable Company underiakes to contribute to the assets of the Company in the
event of it being wound up while he/she is a Trustese, or within one year after he/she ceases to be a
Trustee, such amount as may be required, not exceeding £10, for the debts and liabilities contracted
before they cease to be a Trustee.

25 Pension and similar obligations

The academy trust's employees belong to two principal pension schemes: the Teachers’ Pension
Scheme England and Wales (TPS) for academic and related staff, and the Local Government
Pension Scheme (LGPS) for non-teaching staff, which is managed by Gloucestershire County
Council. Both are muiti-employer defined benefit schemes,

The latest actuarial valuation of the TPS related to the period ended 31 March 2020 and of the LGPS
to the period ended 31 March 2022.

Contributions amounting to £183,520 were payable to the schemes at 31 August 2024 (2023
£149,526) and are included in creditors.
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25 Pension and similar obligations {(continued)

Teachers' Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed
by the Teachers’ Pension Scheme Regulations 2014. Membership is automatic for teachers in
academies All teachers have the option to opt-out of the TPS following enrolment.

The TPS is an unfunded scheme to which both member and employer makes contributions, as a
percenlage of salary - these contributions are credited to the Exchequer. Retirement and other
pension benefits are paid by public funds provided by Parliament,

Valuation of the Teachers' Pension Scheme

The Government Acluary, using normal actuarial principles, conducts a formal actuarial review of the
TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap} Directions
2014 published by HM Treasury every 4 years. The aim of the review is 10 ensure scheme costs are
recognised and managed appropriately and the review specifies the level of future contributions.

Actuarial scheme valuations are dependent on assumptions about the value of future costs, design of
benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at 31
March 2020. The valuation report was published by the Department for Education on 27 October
2023, with the SCAPE rate, set by HMT, applying a notional investment return based on 1.7% above
the rate of CPI.

The key elements of the vaiuation outcome are:

- employer contribution rates set at 28.68% of pensionable pay (including a 0.08% administration
levy). This is an increase of 5% in employer contributions angd the cost conirot result in such that
no change in member benefits is needed.

» total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for
service o the effective date of £262,000 million and notional assets (eslimated future contributions
together with the notional investments held at the valuation date) of £222,200 million, giving a
notional past service deficit of £39,800 million.

The result of this valuation will be implemented from 1 April 2024, The next valuation result is due to
be implemented from 1 April 2028,

The employer's pension costs paid to TPS in the period amounted to £976,098 (2023: £919,115),
A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme.
The academy lrust is unable to identify ils share of the underlying assets and liabilites of the plan.
Accordingly, the academy trust has taken advantage of the exemption in FRS 102 and has accounted
for its contributions to the scheme as if it were a defined contribution scheme. The academy trust has
set out above, the information available on the scheme.

Local government pension scheme

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustee-administered
funds. The total contribution made for the year ended 31 August 2024 was £630,000 (2023 -
£586,000), of which employer's contributions totalled £516,000 (2023 - £482,000) and employees’
contributions totalled £114,000 (2023 - £104,000). The agreed contribution rates for future years are
23.7 per cent for employers and 5.5 per cent for employees.
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25 Pension and similar obligations (continued)

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in
the event of an academy trust closure, outstanding Local Government Pension Scheme liabilities
would be met by the Department for Education. The guarantee came into force on 18 July 2013 and
on 21 July 2022, the Department for Education reaffirmed its commitment to the guarantee, with a
parliamentary minute published on GOV UK.

Principal actuarial assumptions

2024 2023

% %

Rate of increase in salaries 3.20 3.50
Rate of increase for pensions in paymentfinflation 2.70 3.00
Discount rate for scheme Yiabilities 5.00 5.20

The current mortality assumptions include sufficient aliowance for future improvements in the mortality
rates. The assumed life expeclations on retirement age 65 are:

2024 2023
Retiring today
Males retiring today 20.90 20.90
Females retiring today 23.80 23.80
Retiring in 20 years
Males retiring in 20 years 21.70 21.80
Femates retiring in 20 years 25.50 25,50
Sensitivity analysis

2024 2023

£ £

Discount rate -0.1% 172,000 156,000
Mortality assumption = 1 year increase 321,000 297,000
CPl rate +0.1% 165,000 141,000
The academy trust's share of the assets in the scheme were:

2024 2023

£ £

Equities 5,395,200 4,635,150
Other bonds 1,854,600 1,497,510
Property 1,095,900 855,720
Cash and other liquid assets 84,300 142,620
Total market value of assets 8,430,000 7,131,000
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25 Pension and similar obligations (continued)

Amounts recognised in the statement of financial activities

2024 2023
£ £
Current service cost {367,000) {466,000}
Interest income 381,000 293,000
Interest cost {393,000} {350,000)
Total amount recognized in the SOFA {379,000} {523,000)
Changes in the present value of defined benefit obligations were as follows:
2024 2023
£ £
At stari of period 7.432,000 8,049,000
Current service cost 367,000 466,000
Interest cost 393,000 350,000
Employee contributions 114,000 104,000
Actuarial (gain)/loss {42,000) {1,348,000)
Benefits paid {245,000) {189,000)
At 31 August 8,019,000 7,432,000
Changes in the fair value of academy's share of scheme assets:
2024 2023
£ £
At start of period 7,131,000 6,694,000
Interest income 381,000 293,000
Actuarial gain/{loss) 533,000 (253,000)
Employer contributions 516,000 482,000
Employee contributions 114,000 104,000
Benefits paid (245,000} {189,000)
At 31 August 8,430,000 7,131,000
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26 Refated party transactions

Owing to the nature of the academy trust and the composition of the board of Trustees being drawn
from local public and private sector organisations, transactions may take place with organisations in
which the trustees have an interest. The following related party transactions took place in the financial
period.

Expenditure related party transactions
During the year the academy made the following related party transactions.

The Clifton Catholic Diocesan Education Consortium
{The Clifton Catholic Diocesan Education Consortium is a member of the academnyy)

During the year the academy was charged £10,261 in relation to annual service level fees.

The element above £2,500 has been provided 'at no more than cost' and The Clifton Catholic
Diocesan Education Consortium has provided a statement of assurance confirming this.

At the balance sheet date the amount due to The Clifton Catholic Diocesan Education Consortium
was £Nil (2023 - ENil).

All transactions involving such organisations are conducted in accordance with the requirements of
the Academy Trust Handbook, including notifying ESFA of all transactions made on or after 1 April
2019 and obtaining their approval where required, and with the academy trust's financial regutations
and normal procurement procedures relating to connected and related party transactions.

27 Controlling party

The Academy is under the control of the Bishop of Clifton by virlue of his ability to appoint the majority
of the Board of Trustees.
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