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St Peter’s High School: Provider Access Policy
Introduction
This policy statement sets out the school’s arrangements for managing the access of providers to pupils at the school for the purpose of giving them information about the provider’s education or training offer. This complies with the school’s legal obligations under Section 42B of the Education Act 1997.
All pupils in years 8 to 13 are entitled: 
• to find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which provides information on the full range of education and training options available at each transition point; 
• to hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options’ events, assemblies and group discussions and taster events; 
• to understand how to make applications for the full range of academic and technical courses. 
This consist of two encounters with education and training providers during the “first key phase”  (year 8-9) that are mandatory for all pupils to attend,  to take place any time during year 8 or between 1 September and 28 February during year 9.

Two encounters for pupils during the ‘second key phase’ (year 10 or 11) that are mandatory for all pupils to attend, to take place any time during year 10 or between 1 September and 28 February during year 11.

Two encounters for pupils during the ‘third key phase’ (year 12 or 13) that are mandatory for the school to put on but optional for pupils to attend ,to take place any time during year 12 or between 1 September and 28 February during year 13.

The school offers a comprehensive Careers Education, Information, Advice and Guidance programme and an overview of this programme can be seen in the School’s Careers Strategy available on the school website. A number of events, integrated into the school careers programme, will offer providers an opportunity to come into school to speak to pupils or their parents or carers:
Granting and refusing provider access requests
Each access request will be considered on a case-by-case basis.
We will grant access requests where there is opportunity for a positive contribution to our careers programme
Please speak to Mrs Beeton, Head of Careers to identify the most suitable opportunity for you. A provider wishing to request access should contact Mrs S Beeton:  email sbeeton@sphs.uk.com Telephone:  01452 509254   or Mr A Lax, Assistant Principal and Careers Lead  - alax@sphs.uk.com  Telephone 01452 509272 

The school will make a suitable space available for discussions between the provider and students, as appropriate to the activity. The school will also make available ICT and other specialist equipment to support provider presentations, which can be in person or live encounters via Teams. 

The most suitable method of delivery will all be discussed and agreed in advance of the visit with Mrs Beeton, or Mrs Lax, Assistant Principal. All events and activities will be supervised by teaching or careers staff.

Providers are welcome to leave a copy of their prospectus or other relevant course/apprenticeship literature with the Careers Team so that they can be shared during one to one careers interviews. Details of F.E. courses, open events, work experience and apprenticeship opportunities will also be added to the school’s online Careers Bulletin.
Providers that have previously been invited into school include;
Gloucestershire College, SGS College, Hartpury College, Cirencester College, University of Bristol, Bristol UWE, University of Gloucestershire, Univeristy of Worcester, University of Law, UCFB, University of Law, Cardiff Met University, University of Bristol, Cardiff University, Plymouth College of Art, Bristol Old Vic Theatre School, Royal Agricultural University, GCHQ, Superdry Plc, Kier Construction, NHS Gloucestershire, Busy Bees Nurseries, St James Place Wealth Management, Royal Navy, RAF, British Army, Merchant Navy, BAE Systems, Kholer Mira,  Dowty, New Model Institute for Technology and Engineering, The Calcot Group of Hotels, Gloucestershire Police Force, Fly2help Charity, My Shooting Stars Nursery, Midlands Air Ambulance, Renishaw, Unilver, Walls, GE Aviation, Delphi Group, Severn Glocon Group, Apprentice Nation, BIMM Institute, Department of Work and Pensions, Prospects Training, Ask Apprenticeships, Sea Cadets, Barnett Wadingham, QuickMach Engineering, RADA, InvestIn, Speakers 4 Schools, Owen Lee HR Consultancy, Foreign and Commonwealth Office. 
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basis. It also holds the Principal to account for the implementation of this policy.
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The Mission and Ethos committee is responsible for monitoring this policy by investigating key performance
indicators regarding school attendance. |

3.2 The Principal

The Principal is responsible for:
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Implementation of this policy at the school
Monitoring school-level absence data and reporting it to governors
Supporting staff with monitoring the attendance of individual pupils
Issuing fixed-penalty notices, where necessary

3.3 The Attendance Officer
The School Attendance Officer:

«  Monitors attendance data across the school and at an individual pupil level
«  Reports concerns about attendance to the Principal or SLT member responsible for attendance
*  Works with education welfare officers to tackle persistent absence
«  Arranges calls and meetings with parents to discuss attendance issues
«  Advises the Principal when to issue fixed-penalty notices .
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